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/0 state laws

-to-Know (Open Records)



o state laws

make government

ns right to know of and attend

g5

- -Ability to review and acquire
“public” documents



inshine Law

d all committees
| by the agency authorized to take
| action or render advice

1l Action: Deliberations, decisions,
votes or recommendations

Meeting: Prearranged gathering attended
by a quorum of members



nshine Law

rtised according to
definitions)



nshine Law

ance of all official actions and votes

- Names of citizens and subject matter
discussed

- Anything else included in minutes is up to
individual agency



nshine Law

n meetings
_categories)



sunshine Law

-Public has right to use recording devices
within established rules



sunshine Law

't may vacate action taken

“Retake action at properly advertised meeting



ght-to-Know Law

- ged the “burden of proot” for a
- record denial

. Requires an agency to have an “Open
Records Officer”

. Created an Oftice of Open Records



s created

ponsible for receiving request,
coordinating/ directing responses, tracking
progress and issuing responses

-Request may be verbal, written or even
anonymous



ght-to-Know Law

to fulfill request

al time is needed (up to
to fulfill request. Law specific for
or extended time period



ght-to-Know Law

to fulfill request
with exempted material

e request based on exemptions or a
brovision in another statute.



ne denial response

state the specific exclusion or law that
he right to withhold the information
ovide legal argument for applicability

ust follow the procedures established in
the law



dght-to-Know Law

Records created to be first
from decisions
ster has 15 days to file with the Office
has 30 days to render a decision

| ~ .Requester or agency has 30 days to appeal to
“Court of Common Pleas



1t-to-Know Law

yenalty of not more than $1,500 if
enied in bad faitk

1alty of $500 per day for failing to
with court order to release public



Why talk about Ethics?
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What?!? 7 out of 10
Commandments isn't passing?




"ETHICS

Ing one’s goals and
question must be asked:

A. Wealth
B. Fame

. Knowledge
D. Popularity
E. Integrity



is second to any of
natives, then it is
ject to sacrifice in situations
re a choice must be made.

Such situations will inevitably
occur in every person’s life.



Not Lie, Steal Or Cheat,

g Us Anyone
Who Does"

U.S. Air Force Academy Code of Honor



3 there an ethics crisis 1n
Americar

recent national election day poll
ed that 56 percent of voters
t that America’s problems are
“primarily moral and social.” Only 36
petcent thought that the nation’s
problems were “primarily economic.”



ess, respect for
d for the law; It cannot stand unless it

~ Chuck Colson, Against the Night



JU;

3 If it is not right do
' not do it; if it is not
true do not say it.

arcus Aurelius



éP Code of Ethics

ide to the e

ers of AICP

1des more than the minimum threshold of

table behavior

ts aspirational standards

' *Principles of the Code sometimes compete
**Planners must exercise judgment when
balancing among diverse interests
“*Elevates our profession

ical conduct required of



~ode of Ethics

e sets standards.

de embodies values, and those values define
both the profession and the behavior of those

- who embrace it.
~ W. Paul Farmer, FAICP



€P Code of Ethics

Code: Adopted March 19, 2005
Effective June 1, 2005

d to create three distinct categories:

ional principles state ideals that are too subjective to
asis for the finding of ethical misconduct.

2.Rul conduct have been established and are intended to
k. be enforceable with the potential for disciplinary action.

3.A new “Procedures” section clarifies complaint
administration.



‘to Which We Aspire
nsibility to the Public

, of others

cious of the ri
ecial concern for the long-range
ces

ay attention to the interrelatedness of decisions



> to Which We Aspire
onsibility to the Public

2 Deal fairly



es to Which We Aspire

ibility to our Clients and
Employers

se independent judgment

decisions unless the course of action is
lainly inconsistent with our primary
to the public interest

Avoid conflict of interest or appearance of a
conflict



les to Which We Aspire
ibility to our Clients and

e and comment on the works of others
e results and experiences

“*Examine theory

’ [ ] [ ] (]
“*Contribute time and resources to professional

development



_Rules of Conduct

duct such as:

to be illegal...

other planning-relate ‘ 1ployment without disclosure and written

side compensation which may be perceived as related to our

Do not work with the potential for direct financial gain to you, your family
&those in your household without disclosure and employer consent

% Do not disclose confidential material unless (1) required by process of law; (2)
required to prevent a violation of law; or (3) to prevent substantial injury to the
public

“*Do not work beyond your technical competence



rocedures

Advice

ministration of an Ethics Charge
.0le of the Ethics Officer

ole of the Ethics Committee
vestigations

Hearings
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